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YOUNG AMBASSADORS
Want to have a say in how your local theatre is run?
Like coming to Theatre Peckham?
We are looking for the next generation of Leaders to join Theatre Peckham’s
Young Ambassadors.

What will you do? 
· Lead strategic meetings to develop existing and future programmes at Theatre Peckham
· Engage and learn from Theatre Peckham members, staff and Trustees 
· Curate events, workshops and panels for your peers 
· Present at the Annual General Meeting in January
· Observe and participate in a Theatre Peckham Board meeting 
· Represent and advocate for Theatre Peckham at all times and at local events
· Participate in leadership and governance workshops 
· Network with peers in the performing arts and charity arts sector  
· Develop the authenticity of Theatre Peckham’s voice as we call for strategic change across the industry as a whole.  

What will you gain? 
· Access to discounted and complimentary tickets at Theatre Peckham and local theatres
· Insight into different departments within an arts organisation 
· The tools to question and challenge positively, taking into account the wider impact. 
· Confidence in your ability as a future Arts leader 
· Access to discounted and complimentary tickets at Theatre Peckham and local theatres
· Mentorship and advice from Theatre Peckham’s team and Trustees 

Who are we looking for? 
Young Ambassadors must:
· Have a strong interest in working in the Arts sector 
· Be self-motivated and proactive in overcoming challenges
· Work collaboratively and be a good team player 
· Believe in Theatre Peckham’s vision and values 

We are particularly interested in hearing from: 
· Young people with an interest in leadership roles within the arts  
· Residents of Southwark   
· Young people from the Global Majority  

Theatre Peckham encourages all applicants between the ages of 17 – 25 with different experiences, skills and backgrounds to join us and aid in developing our working practice. You do not need to have previously engaged in Theatre Peckham’s programmes to apply, simply be innovative, committed and passionate.  
TERMS:
Theatre Peckham, 221 Havil Street, London SE5 7SB
· Remuneration: This is a training opportunity so there is no fee for this role. We are able to reimburse expenses if this is a barrier to your participation 
· Meetings will take place every second Tuesday of the Month, 7-9pm
	14th March
	13th June 
	12th September
	12th December

	11th April
	11th July 
	10th October 
	9th January

	9th May
	8th August
	14th November
	13th February


There will be additional planning sessions, events and fundraisers throughout the year which you will be expected to participate in. 
· Address: Meetings will typically take place at Theatre Peckham, 221 Havil Street, London SE5 7SB

HOW TO APPLY:
If you would like to apply for the post, please create a covering letter. We’d like to know 
· Why are you interested in becoming a TP Young Ambassador?  
· How do you engage with the arts sector?  
· Any relevant experiences, skills, interests or training  
· What is something you are proud of? And why? 

Your covering letter should be no more than 1 side of A4. 
Alternatively, you can send us a video answering these questions. 

Please send your completed equal opportunities form and cover letter to Amy Hubbard, development@theatrepeckham.co.uk quoting 'TP Young Ambassadors' in the subject line. 
Closing date for applications: 		Midday, Monday 6th February
Interviews to be held 				Week Commencing 13th February 2023
Start Date: 		                                  14th March 2023
Theatre Peckham welcomes and encourages applications from everyone regardless of their age, gender identity, ethnicity, religion or belief, sexual orientation or disability. 
WHO ARE WE? 
Our Vision: We are building a representative and inclusive society where everyone can participate in, lead, work in, and enjoy creativity and culture. 
Values: Representation, Collaboration, Innovation, Ambition, Life long Relationships with participants, audiences and partners 
Background information: Theatre Peckham is a multi-award-winning cultural venue for artistic excellence and social change. Through the power of theatre, we illuminate young voices, provide skills and opportunities, and platform excellent creatives who are locally focused with a national and international vision. At our South London home, we commit to producing new writing and performance focusing on young, culturally diverse talent. 
We are a two-time Office winning theatre including 2022 Special Recognition Award for our exceptional work; platforming cutting edge productions that push the boundaries of form, use exciting ways to retell existing or imagine new stories, and engage with hyper-local audiences. We host a range of projects in collaboration with partners (including Theatre Centre, CTC Dance Company, Young and Talented, RADA and Guildhall) to platform high quality productions, developing artists and engage new audiences. 
Theatre Peckham is regarded as a key player in the local arts and education landscape, we deliver local and national priorities with our key strength of quality engagement with young people, enabling them to find their voice in the world and in the arts industry.  Embedded across all the work that we do is our commitment to building a healthy, representative and equitable sector. 
Young Ambassadors is an exciting opportunity for 10 theatre lovers interested in Arts Leadership to influence, challenge and inspire change within Theatre Peckham. Over the course of 2 years, you’ll be an active member in the TP community while receiving mentorship and building your skills through workshops and regular meetings.

GUIDANCE NOTES FOR APPLICANTS  
These notes are intended to help you to participate in the selection process as effectively as possible by providing us with all the information needed to demonstrate how you meet the requirements of the role. If you have any difficulty in completing your application, please contact Amy Hubbard on development@theatrepeckham.co.uk / 0207 708 5401  
   
APPLICATION PACK  
There are 2 documents that you need (1) Role description (2) Equal opportunities monitoring form. They are all available to download on the Theatre Peckham website. If you cannot obtain copies, please contact us for support. The purpose and key tasks and responsibilities of the position are set out in the job description. It is important to read all the information carefully before completing the application form.  
 
COMPLETING THE COVER LETTER  
General Points  
· Please do not attach your CV or copies of education certificates to your application form.  Applications in the form of CVs will not be considered.  
· Type or write clearly in black ink and do not use staples, to allow for photocopying.  
· Please return via e-mail. Alternatively you can drop off your application at the Theatre. This should be done in advance of the deadline. 
  
Writing your Cover Letter/ Creating your Video
· Think about what evidence you can provide to demonstrate you have the necessary knowledge, experience, skills and attributes to do the role. 
· Read the bullet points provided and ensure these are answered within your coverletter/ video
· It is important to remember that those involved in the selection process cannot guess or make assumptions about you. Make sure you tell us everything relevant to your application. 
· Do not forget to proof-read your cover letter and check for any errors before returning it to us. Before sending in your cover letter, it is advisable to take a copy for your own reference.  
Late applications will not be considered. If you are having problems returning your form, please get in touch.  
 
SHORTLISTING  
Shortlisting will take place as soon as possible after the closing date and is always carried out by at least two people.  
We aim to let everyone know within two weeks of the closing deadline whether they have been  
shortlisted for an interview. Due to the high volume of applications expected we are unable to give individual feedback at this stage.  

If you are shortlisted, we will normally contact you by email to invite you to interview. This may include carrying out a selection exercise to test your ability to carry out specific requirements of the role. In some instances, it may be necessary to hold the selection process in two stages and applicants may be called back for a second interview. You will be given full details about the arrangements if it is decided that a second round of interviews is necessary. 
Additionally, under the Asylum and Immigration Act, we are required to check that anyone taking up employment with us has the legal right to work in the UK. All successful applicants will, therefore, be asked to provide us with documentary evidence to support their entitlement to work in the UK prior to taking up employment. 
 
DATA PROTECTION ACT, 1998 
Information provided by you as part of your application will be used in the recruitment process. Any data about you will be held securely with access restricted to those involved in dealing with your application and in the recruitment process. We are the data controller for your personal data and will ensure it is used and stored in accordance with the Data Protection Act (1998), the  
Privacy and Electronic Communication Regulations (2003) and as of the 25th of May 2018, the  
EU General Data Protection Regulation (EU 2016/679). If you are the successful candidate, your application form will be retained and form the basis of your personnel record. Information provided by you on the equal opportunities monitoring form will be used to monitor Theatre Peckham’s equal opportunities practices. By submitting your completed application form you are giving your consent to your data being stored and processed for the purposes of the recruitment process, equal opportunities monitoring and your personnel record if you are the successful candidate. 
 
Good luck with your application! 
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